
Summer 2015 

Governors’ Annual 
Report to Parents 

Governor Body Members:- 

Name Governor Status Appointed Expiry 
Ms Anne Asprey (Chair) Co-opted 03/09/2013 02/09/2015 
Mr Richard Dowson (Vice-Chair) Foundation 11/02/2015 10/02/2017 
Mrs Faith Hambley Co-opted 24/06/2014 23/06/2016 
Mr Richard Morris Co-opted 03/09/2013 02/09/2015 
Mr John Dunn Co-opted 03/09/2013 02/09/2015 
Mr Nick Fowler Co-opted 03/09/2013 03/09/2015 
Mrs Kelly Youngs Co-opted 03/09/2013 03/09/2015 
Mrs Deborah Whitwell Co-opted 03/09/2013 03/09/2015 
Mrs Sarah Nicholson Foundation 11/02/2015 10/02/2017 
Mr Goodchild Co-opted Staff 19/09/2013 16/09/2015 
Mrs Chadwick Co-opted Staff 03/09/2013 02/09/2015 
Mrs Wills Co-opted Staff 17/09/2013 16/09/2015 
Mrs  Mayes Executive Headteacher 01/09/2013 31/08/2017 
Mrs Rosemary Nicholls LA Appointed 03/09/2013 02/09/2016 
Dr Craig Hannaway Parent 01/09/2013 31/08/2016 
Mr David Hannah Parent 06/05/2015 05/05/2018 

 
Full Governing Body meetings took place on 21 October 2014, 5 February 2015 and 23 June 2015. 
 
Full Governing Body meetings are supplemented by Committee Meetings.  The committees have remits agreed by the GB 
which guide their work for the year.  They reported back regularly to the FGB the work they have undertaken on behalf of the 
FGB. 
 
The GB reviewed the committee structure over the last year and now have committees as below:- 
 
Chair’s Steering Group – Chairs of Committees 
18 September 2014, 08 January 2015, 21 May 2015. 
 
Community  
Responsible for community links and communication.  
01 December 2014, 23 March 2015, 15th June 2015. 
 
Curriculum, Achievement & Progress 
Responsible for reviewing progress and appropriateness of the curriculum.  

 
29 September 2014,  04 November 2014, 24 November 2014, 12 January 2015, 20 April 2015, 8 June 2015. 

Full Governing Body 



Resources 
Responsible for finance, budgets and staffing. 
 
13 October 2014, 17 November 2014, 26 January 2015, 09 March 2015, 05 May 2015, 07 July 2015. 
 
Inclusion 
Responsible for SEND and safeguarding. 
 
03 November 2014, 23 February 2015. 
 
Pay Review 
Responsible for pay and appraisal systems for staff. 
 
10 November 2014, 29 June 2015. 
 
Chair, Vice-Chair and Executive Headteacher meet weekly. 
 
Chair attends Senior Leadership Team meetings. 
 
Chair and Vice-Chair attend Primary and Secondary staff briefings weekly. 
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ning 3.00pm to 4.30pm.  Needless to say, 
there has been a significant reduction in 
learners being issued with detentions 
relating to lateness over the last year. 

The majority of learners are showing 
good attendance, however, the lower 
overall average attendance figure from 
1st September 2014 to 22nd May 2015 of 
93.83% is due to a relatively small num-
ber of learners having a high impact. 

We have improved our number of learn-
ers achieving a 95% or more attendance 
figure from September to May over the 
last 3 years from 58.2% to 60.4% of all 
our learners. 

We celebrate all those learners who 
achieve weekly 100% attendance and 
display their names with pride on our 
Attendance Board outside the main hall.  
At the end of every half term all 100% 
attendees are placed in a hat and 2 win-
ners are drawn per year group to receive 
a ‘cinema’ or ‘love to shop’ voucher of 

Attendance – Huntcliff School 

Governors are accountable for atten-
dance in Huntcliff school because it 
impacts on learners learning and their 
colleagues in class. 

Student numbers arriving late through 
the main reception doors after 8.43am 
have massively decreased in the last 
year due to staff presence both in the 
car park and main reception challeng-
ing and encouraging punctuality.  We 
no longer have a queue of learners 
signing in late and all learners are fully 
aware of the consequences! 

If learners are late more than twice in 1 
week, they are issued with a 1 hour 
school detention on a Tuesday evening 
from 3.10pm to 4.10pm.  IIn the 

unlikely event that they do 
not attend this detention, 
they are expected to attend a 
senior leadership detention of 
1½ hours on a Thursday eve-

their choice during assembly. Bronze, 
silver and gold certificates are regularly 
issued to learners together with com-
mendations for 100% attendance. 

Over the last 6 weeks from 23rd March 
to 15th May 2015 there has been an 
average of 82% of learners who weekly 
achieve 100% attendance.  This is a 
fantastic achievement towards helping 
them gain their true potential and suc-
cess in their future careers! 

Assemblies, tutor group presentations, 
corridor notice boards, staff room no-
tice boards and hallway TV screens 
have all helped to embed the message 
that Attendance counts! (Please see 
attached cards) 

Thank you to all parents in supporting 
these improved attendance figures. 

 

Did you know? 
 
Sarah is in Year 7 and has 90% attendance.  Sarah thinks this is pretty good, so do her parents.  Are 
they right? 
 

90% attendance = half a day off school every week 
Or, 90% attendance = 4 weeks missed per year 
Or, 90% attendance = ½ a school year over 5 years 

Why is this important? 
 
Research shows that 17 missed school days a year = 1 grade drop in achievement! 
 i.e. DDDD instead of CCCC 
 
Which affects her chances of finding a job and impacts on salary. 
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Catering 

Saltburn Learning Campus has its own 
in-house catering service, and learners 
enjoy the lunch served daily on a cafe-
teria basis.  The catering team works 
across both Huntcliff School and Salt-
burn Primary School to provide healthy, 
nutritious school meals compliant with 
the School Food Based Standards: all 
our lunch menus have been externally 
verified .  The catering service received 
the Food4Health Gold Award in Sep-
tember 2014, Food4Health Awards 
recognise food establishments that 
offer healthy food options, promote 
healthy eating and make it easier for 
customers to make an informed choice 
on the foods they buy.  The team also 
received a 5 star “scores on the doors” 
rating from environmental health 

Currently the catering service offers a 
rolling 3 week menu that is refreshed 
seasonally.  All our menus offer a varied 

range of 
choice and 
cater to the 
needs to 
those with 
allergies or 
intolerances.  

Our cashless catering system allows us 
to ensure that any learner with aller-
gies or food intolerance has the right 
meal on their plate. 

The Campus successfully implemented 
the government Universal Infant Free 
School Meals programme which enti-
tles ALL children in Reception, Year 1 
and Year 2 to a free hot meal. 

 

Pupil Premium 

Saltburn Learning Campus Objectives in 
spending Pupil Premium Funding 

 Provide additional educational 
support to raise the achievement 
of our learners in receipt of Pupil 
Premium.  

 Narrow the gap between the edu-
cational achievement of these 
learners and their peers. 

 Address underlying inequalities, as 
far as possible, between these 
learners and others. 

 Ensure that the Pupil Premium 
funds reach the learners who need 
them most. 

 

 Make a significant impact on the 
education and lives of these learn-
ers. 

 Work in partnership with the par-
ents of learners to collectively en-
sure their success.  

 
Please ensure that if your 
child is eligible for free school 
meals that you do register 
them as this brings in the 
valuable funding to enable us 
to provide support in and be-
yond the classroom.  
 

Lettings 

The campus offers a fantastic and var-
ied selection of state of the art facilities 
that are available for hire by members 
of the community. Facilities include a 
sports hall, large main hall, classrooms, 
computer rooms, a cookery room, out-
door space, a meeting room and a spa-
cious atrium. 

The campus also has flexibility to help 
promote any adult learning courses 
through the school, especially for any-
one starting up a new class. Most 
spaces can accommodate a variety of 
group sizes; whether it be a very small 
cluster or a big audience, for any type 
of purpose – presentations, perform-
ances, tutoring or sports training. 

Alongside indoor space, there are out-
door areas such as the field, games 
court and the recent multi-use-games-
area (MUGA), as well as a unique am-
phitheatre, which is an ideal place for 
outdoor performances. 

The lettings team are working with a 
number of community organisations 
and regularly welcome to our campus 
local junior and adult football, netball 
and hockey teams.  During 2014/15 
Spotlight Performing Arts and Jump 
Teesside fitness also joined the Campus 
to deliver fun filled activities.  Tees Val-
ley Music Service has also selected our 
Campus to run their first summer 
school in July 2015. 

The work of the lettings team supports 
income generation for the Campus 
which is redirected back into the cur-
riculum to enhance the facilities, re-
sources and equipment to support our 
learners. 

 

 

 

 

 

 

 

Richard Dowson & Sarah Nicholson are 
now officially Trust governors repre-
senting the Campus in the governors’ 
group in the trust.  As Chair and EHT 
Ruth Mayes & I have taken an active 
part within the Trust and are working 
with others to finally determine its 
structure and governance.  Our learn-
ers have had the opportunity to be a 
part of a Trust wide choir, join in with 
the East Cleveland Children’s Council 
and access a range of other activities. 
The Headteachers are working together 
to develop a robust system of school to 
school support to ensure that all our 
learners benefit from the best possible 
provision.  

 

Over the past year 

We have made several new appoint-
ments including our new Executive 
Head Teacher Mr Peter Eyre who will 
be joining us in September but hopes to 
become known around the Campus 
before then - present job permitting. 

We are very sorry to see Mrs Mayes 
retiring at the end of August, her en-
ergy, skills, enthusiasm and care for 
learners and staff will be a very hard 
act to follow - we wish her all the very 
best in the future. 

After a long period of ill health Mr Gib-
son is unable to return to school; he 
will he will be missed by everyone es-
pecially for his very own style in bow 
ties and matching socks, his many con-
tributions to the school  and his impact 
on the children; our thoughts are with 
him and his family. 

Mr Allan, the Subject Leader for History 
and Year Team Leaders is also retiring 
after 35 years’ service at Huntcliff 
School—many learners, their parents 
and possibly some grandparents will 
have fond memories of his outstanding 
teaching. Mrs Vickers, Mrs Jones and 
Mr Maddison are also retiring. We 
thank them all for their excellent ser-
vice.  



Amongst other staff changes we would like to particularly 
thank Mr Fishpool who has  gained a well deserved pro-
moted post. He has had a major impact on the range of 
sporting and residential activities available to the primary 
children. 

Keith Brighton, who left the teaching staff of the Primary 
school and sadly passed away in February our condolences 
were sent to his family and his legacy to the school will 
remain for a long time - teachers he mentored and children 
he taught will remember him for a very long time.  

We were also saddened by the sudden death of Audrey 
Oxendale, one of our catering and cleaning team in Decem-
ber 2014, she was much appreciated by staff and children. 

This year we have been delighted to appoint Harry Ain-
scough as Assistant Headteacher in Huntcliff with responsi-
bility for Inclusion, working with Gail Ash they lead a formi-
dable team supporting learners across the campus 

For the second half of this year Catherine Juckes has been 
Acting Head of School for Huntcliff supporting Mrs Mayes 
and leading the Huntcliff staff team, a massive thank you 
to her and to Craig Rees who has stepped into her role, for 
their hard work in keeping the school focused and continu-
ally moving forward.  Both of these posts will remain in 
place until August 2016 to enable continuity of the leader-
ship team and to support Peter Eyre in becoming estab-
lished in the school. 

We have strong and dedicated staff and are always pleased 
that there are opportunities for promotion and changes to 
roles and responsibilities within the Campus. The middle 
leadership team in the Primary has been recently reviewed 
with the same established team but with some changes in 
responsibilities 

  

Developments 

A new website has been created and launched for the 
Campus following consultation with many groups of peo-
ple. The website better reflects our campus , provides a 
more extensive range of information and also highlights 
our values Dream, Believe, Achieve.   

 The web address is www.saltburnlearningcampus.co.uk 

 

During the year we have had external reviews of both 
schools by the Local authority and also a review across the 
Campus by Neil Morrison a consultant with Northern Edu-
cation, who examined rigorously at our accountability 
structures.  All reviews have indicated our many strengths  
but as with any critique, areas for improvement were iden-
tified and these have informed our activities during the 
year.  

The governing body is aware that there are issues with the 
car park, parking on pavements, in the disabled bays and 
with scooters on site. We have set up a sub committee 
tasked with looking at the situation before the end of the 
summer term - if you have any constructive ideas we 
would be pleased to hear them 

 

Governors come into the campus on many occasions over the year 
including parents’ evenings, Christmas Fair, Awards evenings and 
other events.  Individual governors have also been involved in sup-
porting staff in delivering sessions in school including life skills and 
RE. All staff appointments have governor involvement. 

 

We have governors who have responsibilities related to specific 
subjects. This allows governors to form links directly between staff 
and the governing body - at present we have link governors cover-
ing STEM, Marking, SEND and Safeguarding. 

 

I hope you have a lovely summer. 

 

 

 

 

 

Anne Asprey 

Chair of Governors 

 

 

 

 

 

 

 

 

 
 
 
 
 
Calendar 
 
1st July  LFS Family Learning Day & 

 Y6 Performance (Evening) 

 3rd July We Will Rock You Concert 

4th July Saltburn Athletic FC Gala 

6th July  TVMS Summer Concert 

7th July  LFS Sports Day 

 Huntcliff School Awards Evening 

8th July Transition Day (Huntcliff School) 

9th July  Transition Day (Huntcliff School) 

8th—15th July  Transition Week — Saltburn Primary 

13th July Huntcliff School Sports Day 

14th — 15th July   Work related learning activities 

17th July Last day of term 

20th July—24th July TVMS Summer School 

20th August GCSE Results Day 

 

 

 


