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Please note that the Huntcliff School Behaviour Policy makes reference to the following DfE 
documents: 

1. Exclusion from Maintained Schools, Academies and Pupil Referral Units in England 
September 2017 

2. The School Discipline (Pupil Exclusions and Reviews) (England) Regulations September 
2012 

3. DfE and ACPO Drug Advice for Schools September 2012 
4. Use of Reasonable Force July 2013 
5. Behaviour and Discipline in Schools January 2016 
6. Screening, Searching and Confiscation January 2018 
7. Ensuring Good Behaviour in Schools 2012 
8. Keeping Children Safe in Education September 2018 

 
These documents should be read in conjunction with this policy.  Huntcliff School reserves the right 
to apply the above DfE guidance and any future changes to statutory regulations in full. 
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1. INTRODUCTION 
 

At Saltburn Learning Campus we believe that we are “all learners, always learning”.  A learner’s 
behaviour is the attitude they develop towards themselves, others and their learning. We aim to 
guide and support our learners in developing the characteristics which will enable them to be 
lifelong learners who are happy, successful and contribute to a sustainable community. Positive 
behaviour is a choice that young people make through the modelling of the adults around them. 
As such this policy provides guidance for staff, parents and carers about creating high 
expectations and a strong positive behavioural ethos in which the learners thrive. 
  
The aim of this school policy is: 
 

 To develop in learners a sense of self-discipline and an acceptance of responsibility for 
their own actions. 

 To create conditions for an orderly and safe community in which effective learning can 
take place, in which there is mutual respect between all members, and where there is 
proper concern for the environment. 

 To ensure that our learners can all reach their full potential in an environment this 
nurtures them, and enhances their attitudes to their own responsibilities. 
 

 As we are all learners, always learning our campus values are embodied in the following 
principles; 
 

• Listen – we explore new information and respect others 
• Enable – we inspire others to realise their potential and empower future leaders 
• Accept – we accept our responsibilities to ourselves,  others and the community 
• Reflect – we look back, so we can move forward 
• Nurture– we support others, regardless of difference, showing kindness and care, 

allowing us all to shine 
• Engage  - we commit to being fully in the moment and developing self-discipline 
• Repeat – we demonstrate resilience and a growth mind-set, persevering when 

challenged 
 
These principles underpin the Huntcliff Standards. These standards guide students to make 
the right choices and aim to make every day at school the best it can be. 

 
Huntcliff Standards 
 
 Our behaviour and interactions reflect how much we value everyone who makes up our 

school community. We will always be polite and use good manners, move sensibly around 
the building, show respect and value for our environment and show tolerance for different 
attitudes and perspectives. 

 Our behaviour and interactions reflect how much we value our environment. We will work 
together to ensure that our school facilities have no litter or damage and are clean and tidy. 

 Our behaviour and interactions reflect the fact that we want to succeed. We will always try 
our best and challenge ourselves, listen to the ideas and opinions of others to help us further 
develop our own and have a resilient attitude to challenge. 

 Our presentation and organisation help us to succeed. We will always wear our school 
uniform with pride, be organised and be well equipped for school. 

 
To ensure students meet these standards Huntcliff School has several non-negotiable 
expectations (see Appendix 1).  

 
2. REWARDS 
 

The majority of time learners behave in completely desirable ways.  We aim to encourage good 
behaviour as opposed to placing the emphasis on behaviour which does not meet our 
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expectations.  A wide range of positive strategies are used to encourage learners to behave well, 
with staff highlighting all aspects worthy of praise academically and behaviourally.  Learners are 
rewarded in lessons through the school commendations system.  Commendations are awarded 
to learners for effort, progress, demonstrating our Learner Values, as well as wider participation 
in extracurricular events. 

 
Learners receive a certificate when they achieve 25 commendations, learners can exchange 
their certificate for a selection of rewards.  These currently include; a free breakfast or break 
item, money towards a school trip, leavers hoodie or Prom ticket.  At the end of each term the 5 
learners from each year group with the highest number of commendations are entered into the 
‘Big Prize Draw’ with a chance to win a prize up to the value of £60. 
 
Learners are further awarded for their achievement and behaviour through Year Team Leader 
organised rewards, annual reward visits and events in Year 11, such as the Prom. 
 
Each term the achievements of learners are recognised and celebrated in Year Team 
Celebration Assemblies. The achievements celebrated include; effort and achievement, 
attendance and individualised presentations chosen by staff who work closely with our learners.  
Outstanding achievements by students are also celebrated, these can include; success in inter 
school competitions, success at a sporting event when representing the school, excellence in a 
particular area of performing arts, or other notable achievement. 
 
Learners are also rewarded for their attendance.  Learners can earn a ticket for the ‘Big Prize 
Draw’, which is held at the end of each term, this gives them a chance to win a prize up to the 
value of £60.Tickets are awarded to students with 100% attendance for the term and also for the 
top 5 students in each year group who have genuinely made big improvements to their 
attendance. Students can achieve other rewards, such as certificates, as well as earning 
additional tickets for the Big Prize Draw, through attendance initiatives such as the ‘Champions 
League’ attendance competition. 
 
We also celebrate outstanding learner achievement and progress through our annual 
presentation evening.  Parents and carers are invited to celebrate learners’ achievement with 
us. The Huntcliff Awards Evening for learners in Years 7, 8, 9 and 10 occurs in July. 
 
At Huntcliff School we further promote positive behaviour through our Learner Values and the 
active development of pupils’ social, emotional and behavioural skills. 

 
3. UNIFORM 
 

We encourage our learners to take pride in their appearance. Learners are expected to follow 
the school uniform standards (Appendix 2) at all times throughout the school day. Failure to 
adhere to the policy will result in the learner spending the day in the Focus Room or loss of 
breaks and lunchtimes. This will continue for every day of the infringement until the 
infringement has been rectified. 

 
4. BEHAVIOUR SYSTEMS 
 

Huntcliff School has statutory power to disciple and sanction learners, we expect that learners 
and parents/carers will respect the sanctions and decisions made.  At Huntcliff School we apply 
sanctions fairly, consistently, proportionately and reasonably – taking account of SEN, disability 
and the needs of vulnerable children and offering support as appropriate. Sanctions will be 
imposed if learners do not comply with the Huntcliff Standards or non-negotiable expectations. 
 
Huntcliff School expects learners and parents’/carer’ cooperation in maintaining an orderly 
climate for learning. Huntcliff will consider reasonable adjustments in the application of the 
behaviour policy to disabled learners and/or learners with Special Educational Needs. Our 
school behaviour policy does not discriminate against any learners on grounds of race, gender, 
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disability or sexual orientation and aims to promote good relations between different 
communities. 
 
Behaviour systems in classrooms 
 
We follow a stepped approach to behaviour which is visible in all classrooms.   

 

 Behaviour Recorded Sanction 

 
Poor attitude to learning/disruption to 
learning 

No Verbal Warning 

D1 

Repeated poor attitude to 
learning/repeated disruption – failure to 
meet school expectations 
 

D1 on PARs 

Call back – the learner is 
expected to see the member of 
staff some point during the day to 
discuss behaviour 

D2 
Continued poor attitude to 
learning/continual disruption – repeated 
failure to meet school expectations 

D2 on PARs 

The learner may be asked to 
move seats/sent to another 
classroom for a short 
period/contact home/break or 
lunchtime detention 

D3 
Persistent poor attitude to 
learning/persistent disruption – persistent 
failure to meet school expectations 

D3 on Pars 
Removal from the lesson – 30 
minute subject detention set 

 
Staff may award a D3 straight away to a student if they display any of the following behaviours: 
 
 Refusal (refusal to comply with any instruction given) 
 Dangerous behaviour 
 Direct swearing at staff 
 Aggression/ violence towards staff or students 
 
Parents and carers can see when behaviour is recorded via PARs Insight, however they cannot 
view any further information other than the level of sanction issued. 
 
Behaviour systems in the Focus Room 
 
The Focus Room is where learners are removed to, to ensure that the learning of others is not 
disrupted or as a sanction for not meeting our behaviour expectations.  Learners who are placed 
in the Focus Room for 6 lessons (1 day) will also be required to complete a 1 hour school 
detention in room 111 on the same day.  Whilst in the Focus Room there are clear expectations 
of students’ behaviour. Students are expected to: 
 
 Stay in their seat unless instructed  
 Work in silence 
 Complete all work 
 Follow instructions at all times. 
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As in classrooms, a stepped approach is used to manage behaviour in the Focus Room. This is 
clearly on display in the room: 

   
 Behaviour Recorded Sanction 
 Poor attitude to learning/disruption No Verbal Warning 

F1 

Repeated poor attitude to 
learning/repeated disruption – 
failure to meet Focus Room 
expectations 

F1 on 
record 
sheet 

 

F2 

Continual poor attitude to 
learning/continual disruption – 
repeated failure to meet Focus 
Room expectations 

F2 on 
record 
sheet 

Complete another lesson in the 
Focus Room 

F3 

Persistent poor attitude to 
learning/persistent disruption – 
persistent failure to meet Focus 
Room expectations 

F3 on 
record 
sheet 

Remain all day in the Focus 
Room.  If lesson 5/6 complete 
lessons 1 – 4 the next day and 
lunch  

F4 

Further persistent poor attitude to 
learning/further persistent disruption 
– persistent failure to meet focus 
room expectations 
 

F4 on 
record 
sheet 

Executive Headteacher/Head of 
School to consider a Fixed Term 
Exclusion.  The learner is to 
complete a full day in the Focus 
Room on their return to school if 
they receive a F4. 

 
Learner Support Plan (LSP) 

 
For some learners who persistently disrupt learning through their behaviour it may be necessary 
to implement an LSP. Learner Support Plan (LSPs) are designed to support learners who are 
not meeting our expectations in terms of behaviour at Huntcliff.  This includes students who are 
causing disruption to learning as well as issues during unstructured times.  The LSP is a school-
based, learner centred approach to address the inclusion of learners with challenging behaviour 
from a range of perspectives.  Targets are set for the learner, parent, Huntcliff, and for the range 
of agencies involved with the learner.  Key to this process is the regular review of the LSP that 
enables close monitoring of the learner within the school environment (six weekly reviews).  
Partnership between Huntcliff School and the Learner and their parents/carers is an essential 
part of the LSP process. 

 
Pastoral Support Plan (PSP) 
 
Learners who do not successfully complete an LSP or learners who are at risk due to fixed term 
exclusions may be placed on the Pastoral Support Programme (PSP)  PSP’s are designed to 
support learners who are at risk of permanent exclusion or learners who are at risk of being 
disaffected through repeated fixed-term exclusions.  The PSP is a school-based, young person 
centred approach to address the inclusion of learners with challenging behaviour from a range 
of perspectives.  Targets are set for the learner, parent, educational establishment, and for the 
range of agencies involved with the learner.  Key to this process is the regular review of the PSP 
that enables close monitoring of the learner with the school environment (six weekly reviews). 
 
In order to ensure PSPs are most effective for the learner and manageable, the pastoral system 
is structured to ensure that a range of other interventions, including the Learner Support 
Programme, have been used prior to the implementation of a PSP. 
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The Learner Support Plan and Pastoral Support Plan are part of a continuum of provision that 
Huntcliff uses to provide support and intervention for learners with Social, Emotional and Mental 
Health issues. 
 
Further actions will be implemented where there are serious incidents, or concerns which affect 
the teaching and learning of learners, the safety of our leaners and staff or persistent disruption 
to the smooth running of the school.  These include: 

 
 Consideration of an extended period of time in the Focus Room. 

 Fixed Term Exclusion 
 Consideration of a period of respite outside of Huntcliff School 
 Consideration of alternative educational provision outside of Huntcliff School 

 Permanent Exclusion 
 

Modified Timetables 
 
As an alternative to any of the above the Pastoral Team, with the approval of the Senior 
Leadership Team, may make use of a modified timetable to support the learner. 
 
 
Home/School Communication 
 
At Huntcliff School we endeavour to keep parents informed of their child’s behaviour – good as 
well as bad. Parents and carers can view behaviour in PARs Insight, this includes 
commendations and tracking points.  All unacceptable behaviour will be shared with parents 
through the Pastoral Teams or via PARS Insight.   
 
Parents need to be aware that they will receive acknowledgement of their communication within 
48 hours of contact being made and that staff members are not expected to reply to 
communication from parents/carers outside of their contracted working hours.  

 
5. DETENTIONS 
 

Parents and carers should be aware the DfE supports the Education Act of 2011 by stating 
“schools don’t have to give parents notice of after school detentions or tell them why a detention 
has been given”.  
 
At Huntcliff School however we wish to work with parents in the best interests of the students 
and so where ever is reasonably possible the school will attempt to give parents/carers 24 hours’ 
notice of a detention. This is so parents and carers can continue to support school as agreed in 
the home school agreement (see Appendix 3) which is signed by parents and carers when their 
son/daughter begins their education at Huntcliff School. 
 
Learners can be issued with detentions during the school day (at break or lunchtime) or after 
school.  If a learner receives a detention they are expected to arrive on time on the day they are 
instructed. 
 
Failure to attend a 30 minute detention will result in the learner receiving School Detention for 1 
hour.  School detention runs daily from 3:05 – 4:05 in room 111. 
Failure to attend school detention results in a learner receiving a Senior Leader Detention for 1 
hour and 30 minutes.  Senior Leader Detention runs on Thursday 3:00 – 4:30 in room 109. 
 
Failure to attend Senior Leader Detention results in the student spending the following day in 
the Focus Room and completing a Head of School detention the same day.  Head of School 
detention runs on Fridays 3:00 – 4:30 in room 109.  Parents/carers will be contacted the same 
day to inform them that their son/daughter is in the Focus Room and that they will complete the 
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Head of School detention the same day.  If a learner is absent they will be expected to complete 
a day in the Focus room and the Head of School detention upon their return to school. 
 
If a learner owes more than one detention the school reserves the right to give detentions as it 
sees fit until the learner has completed the necessary time owed. 
 

6. EXCLUSIONS 
 

‘Good discipline in schools is essential to ensure that all pupils can benefit from the opportunities 
provided by education.  The Government supports headteachers in using exclusion as a 
sanction where it is warranted.’ (DfE ‘Exclusion from maintained schools, Academies and Pupil 
Referral Units in England 2017’) 
 
Exclusions will only be used as a last resort and agreed by the Head of School and/or the 
Executive Headteacher.  A learner can be excluded for failing to meet Huntcliff’s non-negotiable 
expectations.  This can include (but is not limited to): 

 
 Persistent refusal 
 Non compliance 
 Verbal/physical aggression towards a member of staff/learner 
 Physical violence towards a member of staff/learner 

 Dangerous behaviour which puts the learner/other learners/staff at risk or harm of injury 
 Bullying of staff/learner 
 Possession of materials as described about or prohibited by school policy 

 Behaviour as described above or prohibited by school policy. 
 

The length of an exclusion is at the Head of School and/or Executive Headteacher’s discretion.  
There are two types of exclusion: 

1. A fixed period (to a minimum of 45 days in total in any one year), this is known as a Fixed 
Term Exclusion (FTE) 

2. Permanent – considered by the Full Governing Body within 15 days from the 
commencement of the exclusion 

 
Class teachers will set and monitor work for excluded learners to complete at home.  On return 
to school following a period of fixed term exclusion, parents/carers will be invited to attend a re-
admittance meeting with their child to enable a discussion to take place about ways in which the 
learner can be supported to modify his/her behaviour.  The learner will be set targets they will 
be expected to meet and placed on post exclusion report for 1 week.  If the learner was excluded 
for refusal to complete a sanction, they will be expected to complete the sanction upon their 
return to school. 

 
Huntcliff recognises the need to keep fixed term exclusions short wherever possible.  It is 
therefore anticipated that in most cases exclusions would not exceed 5 days fixed term.  Where 
it is necessary to exclude a learner for a longer period, Huntcliff will ensure that provision is 
offered to the learner from the 6th day onwards. 
 
If a learner accrues 15 days of Fixed Term exclusions in a term, the learner and the parent/carer 
will be expected to attend a Governor Behaviour Panel. 

 
Permanent Exclusion 
 
‘A decision to exclude a pupil permanently should only be taken: in response to serious or 
persistent breaches of school’s behaviour policy; and where allowing the pupil to remain in 
school would seriously harm the education or welfare of the pupils or others in the school’.  (DfE 
‘Exclusion from maintained schools, Academies and Pupil Referral Units in England 2017). 
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The Executive Headteacher will make the judgement, in exceptional circumstances, where it is 
appropriate to permanently exclude the learner for a single serious incident.  This can include 
(but is not limited to): 

 
 Serious actual or threatened physical assault against another learner/staff 
 Sexual abuse or assault 
 Bringing on to school site prohibited items with intent to use or to have possession of 

prohibited items 
 Placing learners, staff and members of the public in significant danger or at risk of significant 

harm. 
 

The Executive Headteacher may also permanently exclude a student for (but is not limited to): 
 

 Persistent disruption and defiance including bullying (which can include racist or homophobic 
bullying) or repeated possession of prohibited items 

 Repeated or serious misuse of the Huntcliff ICT systems by hacking or other activities that 
compromise the integrity of the computer network 

 Repeated verbal abuse of staff. 
 

During the investigation period of a serious breach of the behaviour policy, Huntcliff may contact 
the local authority to seek advice and discuss alternatives to a possible permanent exclusion 
should this be a recommendation of the Executive Headteacher. 
 

7. BULLYING 
 

Behaviour of one individual or group towards another individual or group which causes distress 
can be classified as bullying. This behaviour can include, but is not limited to, racism, 
homophobia, transgender discrimination, and any other form of discrimination, and physical, 
verbal or online activity which causes distress to another person. The school may consider a 
single incident bullying behaviour. 
 
Any incidents which the school feel is a bullying behaviour will be dealt with seriously. Sanctions 
will be applied to the individual/individuals involved as the school see fit. For further information 
please see the SLC anti bullying and racism policy. 
 
Where an incident occurs outside of school which may have an impact on an individual in school, 
we would encourage parents and carers to contact school with information. Parents and carers 
should inform the Pastoral Manager or Year Team Leader for their son/ daughter's year group. 
The school will respond in an appropriate manner which is supportive of making young people 
safe in school. Regarding incidents which occur online or through social media please see 
guidance in section 9. 

 
8. MOBILE PHONES AND ELECTRONIC DEVICES 
 

Mobile phones are not allowed to be visible on school site, this includes the school grounds 
(not the car park). This means that once a learner enters the school building on a morning until 
after they leave the school building their mobile phone must not be seen or heard.  If a learner 
uses or has their mobile phone on display during the school day it will be confiscated by a 
member of staff.  If it is the first incident of this kind the learner will be able to collect their 
mobile phone from the main office at the end of the day.  If it is the second such incident or 
more a parent/carer or appropriate adult identified by the parents or carer must collect the 
device from the school office.  A mobile phone will not be returned to a learner in person on the 
second occasion.  A phone call or note from a parent/carer to give permission to return the 
mobile phone is not acceptable. 
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Mobile phones, Smart watches, personal electronic devices and the current range of 
multimedia devices have the capacity to store, send and receive video footage, photographs 
and audio tracks. Learners should be aware that storing inappropriate or offensive material on 
a device that is brought into campus creates the chance that other learners may view or listen 
to them.  
 
Where a device is used inappropriately and is confiscated, staff authorised by the Executive 
Headteacher reserve the right to view/listen to such material when investigating serious 
incidents within up to 3 days. This will give sufficient time to investigate any such offensive 
material. Action may be taken on the content of such material.  
 
Learners should think very carefully before recording, sending or receiving anything that may 
cause offence to learners, their parents or teachers, or bringing such images into campus on 
their mobile /multimedia devices. 

 
For further information regarding the campus acceptable use policy (AUP) see Appendix 4. For 
further information regarding online safety see the campus online safety policy). 
 

 
9. INCIDENTS DURING UNSTRUCTURED TIME / OFFSITE INCIDENTS 
 

During unstructured time (travelling to and from school, break, lunch and movement around 
school between lessons) learners must meet the Huntcliff Standards and follow the non-
negotiable expectations. If learners do not meet these expectations sanctions will be applied. 

 
Inappropriate behaviour during unstructured time 
Learners will be detained during lunchtimes for a number of days or issued with another 
appropriate sanction, at the discretion of the school and the Pastoral Team. 
 
Out of bounds 
 
Learners are clearly informed of areas that are out of bounds around the school site. If a learner 
goes out of bounds they will detained during lunchtimes for a number of days or issued with 
another appropriate sanction, at the discretion of the school or Pastoral Team. 
 
Smoking 
 
Learners are not permitted to bring smoking materials or nicotine products to school. This 
includes but is not limited to cigarettes, e-cigarettes, vapour cigarettes, tobacco, cigarette 
papers, lighters, matches, flints and pipes.  Staff reserve the right to search learners, their lockers 
and personal belongings if they have reasonable suspicion a student may have any of the above 
materials (see point 10. Confiscation of inappropriate items/Use of reasonable force). If a learner 
is found to have any of the above materials on their possession these materials will be 
confiscated and placed in the main office to be collected by a parent or carer. They will not be 
returned to the learner by a member of staff in school. Parents/carers will be informed of the 
incident and the learner will receive an appropriate sanction.  
 
Depending on the nature and amount of material confiscated the sanction could range from 
detention during break and lunchtime for a period of time that the school feels is appropriate to 
time in the Focus Room or a consideration of exclusion. 
 
Offsite incidents 
 
Offsite incidents of non-criminal inappropriate behaviour and bullying which is witnessed by staff 
members or reported to the school will be investigated and parents/carers contacted regarding 
their child’s/children’s behaviour. This includes the use of social media. (p9 of Behaviour and 
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discipline in schools January 2016).  Sanctions may be applied in school for incidents which 
have occurred offsite. 
 
Use of social media inside and outside of school 
 
If an incident occurs on social media that causes distress or disruption to a learner in school, 
then action will be taken against the individual/ individuals who have been involved; even if the 
initial incident occurred outside of school hours. School sanctions will be applied to the 
individual/individuals involved as appropriate. The school will also consider contacting 
parents/carers to inform them of the incident and consider contacting the police as appropriate. 

 
10. TRUANCY 
 

A learner is classed as truanting if they are not in their timetabled lesson without permission from 
a member of staff. This includes inside and outside of the school building. If a learner is found 
to be truanting the school will apply appropriate sanctions.  If the learner is absent from their 
timetabled lesson and cannot be found in the school grounds the school will contact parent/carer 
and police to inform them that a learner is missing.  See separate guidance on the SLC website 
regarding lateness to school. 

 
11. CONFISCATION OF INAPPROPRIATE ITEMS / USE OF REASONABLE FORCE 
 

School will follow the guidelines in ‘Behaviour and Discipline in Schools January 2016’ and ‘Use 
of Reasonable Force – advice for school leaders, staff and governing bodies’. 

 
School retain the right for staff to confiscate items from students which fall into two legal 
provisions; are General Power to Discipline and Power to Search Without Consent. (See Page11 
of Behaviour and discipline in schools January 2016)   
 
School implement a minimal force policy. Huntcliff School will follow the guidelines in ‘Keeping 
Children Safe in Education, 2018’.  The term ‘reasonable force’ covers the broad range of actions 
used by staff that involve a degree of physical contact to control or restrain children.  This can 
range from guiding a child to safety by the arm, to more extreme circumstances such as breaking 
up a fight or where a young person needs to be restrained to prevent violence or injury.  However, 
in exceptional circumstances school retain the right for staff to use reasonable force in the 
following circumstances: 

 
 To prevent students committing an offence 
 Injuring themselves or others 
 Damaging property 
 To maintain good order and discipline on school site 

 
When using reasonable force in response to risk presented by incidents involving children with 
SEN, disabilities or with medical conditions, staff will endeavour to use proactive behaviour 
support. This may include drawing up individual behaviour plans for more vulnerable children, 
and agreeing them with parents and carers to try and reduce the occurrence of challenging 
behaviour and the need to use reasonable force. 
 
The ability to give consent may be influenced by the child’s age or other factors. DfE Guidance 
2014 Searching, Screening and Confiscation states: “Headteachers and staff authorised by them 
have statutory power to search pupils or their possessions, without consent, where they have 
reasonable grounds for suspecting that the pupil may have a prohibited item.” Prohibited items 
are (but is not limited to): 
 
 Knives and offensive weapons (this includes but is not limited to; axes, BB guns, air guns, 

GATT guns, catapults, slings or items to be carried with the intention to inflict injury on 
another individual – this would include blades removed from pencil sharpeners) 
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 Alcohol 
 Illegal drugs 
 Stolen items 
 E-Cigarettes, tobacco and cigarette papers 
 Fireworks 
 Pornographic images 
 Any article that the member of staff reasonably suspects has been, or is likely to be, used to 

commit an offence, or to cause personal injury to, or damage to the property of, any person 
(including the pupil). 

 
Confiscated items may be retained by staff in the main office and collected by the parent/carer 
at the end of the day.  Any prohibited items will be passed to the appropriate external agency 
and parents/carers will be contacted. 
 
The Executive Headteacher, SLT and authorised staff can also search for any item banned by 
the school rules which has been identified in the rules as an item which may be searched for.  
Staff members may use common law to search pupils with their consent for any item.  They may: 

 
 Ask any learner to turn out their pockets 
 Search any learner’s bag or locker 
 Require a learner to remove outer clothing including hats, scarves, boots, coats and scarves. 
 Look at a learner’s mobile device 

 
Learner’s possessions will only be searched in the presence of the learner, another member of 
staff and a member of the Senior Leadership Team, unless there is a risk that serious harm will 
be caused to a person if the search is not done immediately, and where it is not practical to 
summon another member of staff. 
 
A central record is used to record searches or use of reasonable force. 
 
Personal searches 
 
Under Part 2, Section 2 of the Education Act 2011, teachers are authorised by the Executive 
Headteacher to search for any prohibited item including but not limited to tobacco and cigarette 
papers, as well as illegal drugs and alcohol without the consent of the pupil if they have 
reasonable grounds for suspecting that the pupil is in possession of a prohibited item (outlined 
above). 
 
If the search is detailed under “search of possessions” is not considered to be sufficient the 
Executive Headteacher will contact the police and if possible the parent.  In the unlikely event 
that campus staff do conduct the search, these will be conducted by a same sex member of staff 
with another same sex member of staff as a witness unless there is a risk that serious harm will 
be caused to a person if the search is not conducted immediately, and where it is not practicable 
to summon another member of staff. 
 
Staff members may use such force as is reasonable given the circumstances when conducting 
a search for alcohol, illegal drugs or tobacco products. 
 
Refusal to comply with a request to undertake a search may result in the relevant authorities, 
such as the police (if there is suspicion of criminal activity) or other authorities being contacted.  

 
12. CCTV 
 

Huntcliff School may use CCTV for the purpose of maintaining discipline and managing 
behaviour and safety.  A separate policy exists which covers use of the CCTV. 
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It should be noted that CCTV footage may be used as evidence to support any aspects of 
applying this policy, including fixed-term and permanent exclusions. 
 
CCTV can only accessed by staff authorised by the Executive Headteacher and must be 
countersigned by a member of the Senior Leadership Team.  A central record is used to record 
access to CCTV. 

 
13. INVOLVEMENT OF THE POLICE/OTHER AUTHORITIES 
 

The school seeks to maintain good relationships with the police/other authorities. The school 
staff will not use police involvement as a threat during investigation of incidents, but neither will 
they promise not to involve the Police if criminal activity has occurred. It will be for the Executive 
Headteacher to decide whether the Police should be involved in any given incident.  However 
Huntcliff School will involve the Police in all matters where criminal activity has taken place or is 
suspected of having taken place.  In addition, Huntcliff School will inform the police of any 
intelligence which may support the Police in preventing or tackling criminal activity.  A learner 
and his or her family have the right to contact the Police if they feel that a criminal offence has 
been committed.  Broadly speaking, the police may be contacted in cases of: 

 
 Actual bodily harm to learners or staff. 
 Serious criminal damage. 
 Serious theft. 
 Possession or misuse of drugs (in this case, defined local authority procedures exist and will 

be followed). 
 Bringing offensive weapons on site. 
 Misuse of social media sites/unauthorised photography/videoing in school of 

learners/staff/uploading images to internet sites without permission.   
 

The Police also have the right to enter the school and intervene in cases where they believe a 
weapon may be being carried by an individual. Parent/carers will be informed immediately if a 
decision is taken to contact the police.  The school will follow the guidance of the Home Office 
Circular 89/78 on Interrogation and the Taking of Statements, therefore parents/carers will be 
informed in cases where Police request to see learners in school and in circumstances where 
Police interviews which take place at school only in the presence of parent/carer. Only in 
exceptional circumstances, where time is important or due to Safeguarding and the 
parent/carers cannot be contacted, will an interview be conducted in the presence of the 
Executive Headteacher or the Head of School or their nominee.  Staff will not obstruct the Police 
in the execution of their duty.  The Police have the right to enter the site without the permission 
of the Executive Headteacher but would only exercise this right in exceptional circumstances. 
 

14. REASONABLE ADJUSTMENTS 
 

As we are an inclusive school we understand that some learners need additional support to 
ensure that they meet the high expectations that we have for all of our learners.  Huntcliff School 
will, in line with the requirements of the Equality Act 2010, make reasonable adjustments in 
relation to this policy for learners where appropriate, including for those with Special Educational 
Needs and Disabilities. 
 
To ensure that our duties are met Huntcliff School will: 

 
 Consider the SEND Code of Practice 

 Monitor the behaviour and FTE for SEND learners 
 Call an emergency/annual review for SEND learners where behaviour is a concern and the 

learner is struggling to meet our behaviour expectations 
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15. CONDUCT ON SCHOOL SITE 
 

All learners and staff at Huntcliff School have the right to work within a safe and secure 
environment in which they are treated with respect and in which all practical steps are taken to 
ensure our school is free from verbal or physical violence from learners, parents, carers and 
staff.   
 
We expect all visitors to our site, or those who communicate with us via telephone or email, to 
model the behaviours we expect from our learners At Huntcliff School we will not tolerate 
violence, threatening behaviour or abuse by learners or parents/carers. We will take firm action 
against learners, parents or carers who harass or denigrate teachers or other school staff, on or 
off premises – engaging external support services, including the Police, as appropriate. We will 
take reasonable measures to protect the safety and well-being of staff and learners, including 
following our Anti-Bullying Policy to tackle all forms of bullying and dealing effectively with reports 
and complaints about bullying. 

 
Any interactions that we consider to be disrespectful, rude or aggressive are not acceptable and 
the Executive Headteacher reserves the right to inform parents and visitors of this in a letter 
reminding them of expected conduct.  If incidents are repeated or severe, we reserve the right 
to refuse to engage with these individuals and ban them from the school site, at the discretion 
of the Executive Headteacher.  Individuals will be notified of this by letter.  If the parent or carer 
continues to cause nuisance or disturbance, they may be liable to prosecution. 

 
  



15 

 

 
Appendix 1 Huntcliff School non-negotiable expectations 

 
 

 
Huntcliff School 

Non Negotiables 
Classroom Expectations 

 
 

 
 

 
Always show respect for others, the environment and yourself. 

 
Always follow instructions given by any adult straight away                                           

and without questioning. 
 
         
      Enter the classroom in a way which shows you are ready to work: 
 On time 
 Calm 
 Equipped 
 With homework 

 
 

Do not speak when anyone else is and be an active listener. 
 

Work productively and complete all tasks to the best of your ability. 
 
 

 
Mobile phones are not allowed to be seen or heard on the  

school site at any time. 
If mobile phones are seen or heard on the school site they will be 

confiscated. 
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Huntcliff School 

Non Negotiables 
Expectations in School  

 
Always show respect for others, the environment and yourself. 

 
Always follow instructions given by any adult straight away                                         

and without questioning. 
 
         
      Move safely around school: 
 Walk on the right 
 Do not push 
 Give priority to students leaving a room / area before entering 

 
     Do not cause emotional distress or physical harm to others. 
 
     Be in the right place at the right time. 
 
 

 
Mobile phones are not allowed to be seen or heard on the  

school site at any time. 
If mobile phones are seen or heard on the school site they will be confiscated. 
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Appendix 2 Uniform Standards  

         
“All learners, always learning” 

Uniform standards 
Rationale 
We have high expectations of our learners and feel a smart, professional and business like uniform 
is appropriate, allowing the student body to have pride in their appearance and the image they 
present of the school to the community and others.  
Basic expectations 

1. A blazer is to be worn at all times while moving around the school. Learners will be able to remove 
the blazer with permission from staff once working in classrooms.  

2. The school tie is to be worn at all times, and must reach the waistband of trousers or skirt when tied 
with a sensible narrow knot. Large loose knots are not permitted. Ties should be worn directly over 
the top button of the shirt. We have some clip-on ties available for those learners who genuinely 
have physical difficulty tying a tie. 

3. A plain white conventional school shirt must be worn by all learners. These must be free of branding, 
tucked in at the waist and have all the buttons done up. 

4. Trousers are to be dark grey. They should be straight or boot cut, and fall away from the knee and 
as such not be skin tight, and have a flare at the ankle of at least 3cm. Trousers must not be fashion 
items such as jeans, jean style, linen, skinny fit, leggings etc or include branding, accessories, brightly 
coloured zips. If a belt is worn it must be plain black or grey.  

5. Skirts are to be dark grey and pleated. They must be worn as knee length (i.e. not above the knee 
cap when standing). Skirts must not be fashion items including branding, accessories, zips, etc. If 
tights are worn they can be black, grey or nude but must be no more than 60 denier and plain, 
without any patterning. Tights must cover the foot, and as such not be leggings. If no tights are worn, 
then plain, white ankle socks must be worn (below the calf). 

6. Jumpers are optional. If worn they must be plain, dark grey, v-neck and knitted (not sweatshirt) and 
be free from branding and accessories. 

7. Shoes should be flat, plain and completely black. No trainers/trainer style, including plimsolls, canvas 
shoes and skate style shoes. As a guide they should be able to be polished. 

Guidance 
Many shops and learners will try and encourage parents/carers that certain styles of trousers, skirts 
and particularly footwear are acceptable as school shoes. Please read our expectations carefully, 
rather than being influenced by shops and/or your children. 
In the summer, when the weather gets too warm, we will make a decision to inform all learners 
that blazers and ties can be removed for comfort. This will be reviewed on a daily basis. 
 
General guidance over appearance 
 
 No accessories allowed other than a plain black or grey belt.  
 The only jewellery that may be worn is a watch and one pair of small plain stud earrings, one in each ear 

lobe. Larger piercings in other parts of the ear are unacceptable. 
 No visible facial or body piercings are acceptable e.g. nose, eyebrows, tongue and lips. 
 Make up should not be visible. 
 Nail varnish is not permitted. 
 Extremes of hair colour are not permitted. Students should only have natural hair colour(no artificial 

red, blue, green, pink, grey, white,  etc) 
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 Extreme haircut styles or length are unacceptable. 
 Hair decorations should be unobtrusive and discrete.  

 Skin should be clear from artificial markings such as henna tattoos, transfers and pen marks. 
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Appendix 3 Home school agreement 

 
It is our belief that the children in our care make the best possible progress when students, 
parents/carers and the school work together to provide support. This home- school agreement 
aims to outline our shared ambition to enable each student to achieve their best. 

  As a student I will As a school we will 
As a parent/carer I/we 
will 

LEARNING and 
HOMEWORK 

> have a positive attitude to learning                       
> do my homework to the best of my 
ability and hand it in on time 

> provide the best possible opportunities for 
learning      
> provide appropriate homework that is assessed 
in line with the school policy                                                  

> support my child's learning and try to 
provide an environment in which my 
child can do their homework 
> encourage my child to take part in a 
range of school activities 
 

BEHAVIOUR and 
SAFETY 

> show respect for all members of the 
school and wider community and the 
school environment 
> respect and follow the school's 
expectations                                                   
> maintain a high standard of behaviour 
when representing the school in the 
community 
> tell a member of staff if anyone makes 
me feel uncomfortable 

> lead by example by showing respect for all 
members of the school and wider community  
> provide the best possible environment for 
learning 
> support students in understanding how to keep 
themselves safe 
> listen to a student who comes to a member of 
staff with a concern and act appropriately on the 
information according to the school’s policies 

> lead by example by showing respect 
for all members of the school and wider 
community 
> encourage my child to respect and 
follow the school's expectations    
> encourage my child to act safely at all 
times including when travelling to and 
from school 
> encourage my child to tell a member 
of staff if they feel uncomfortable about 
anything in school                                                       

ATTENDANCE 
> be at school every day unless there is a 
good reason such as illness                                  
> come to school on time 

> check attendance and follow up with the student 
and parent 

> ensure that my child comes to school 
as required and on time                                    
> notify the school when that is not 
possible                                                     > 
avoid where possible taking my child 
out of school during term time and 
consult with the school if I do have to 
do so 

UNIFORM AND 
EQUIPMENT 

> come to school properly equipped                           
> wear my uniform in the correct manner 

> consult students and parents on significant 
changes in uniform or equipment needs 

> ensure that my child has the 
equipment required for lessons and 
activities and the appropriate uniform 

COMMUNICATION  

> use my planner to record my homework 
> use my school email appropriately 
> make sure I keep myself safe on the 
internet and tell a teacher if I have any 
concerns 
 
  

> communicate with students and parents on 
progress and behaviour                                               
> communicate general and calendar information 
on a regular basis                                                                          
> consult with students and parents on major 
changes which may affect them                                                
> listen to students and parents and respond 
appropriately to concerns 

> read and act on any communication 
concerning my child's progress or 
behaviour             
> ask the school if I need clarification or 
further information                                                     
> do my best to attend consultation 
evenings    
> inform the school of any changes 
which may affect my child's learning                       
> ensure that the school has current 
contact information 

 
Huntcliff School Home-School Agreement 2019 
The student and parent/carer should sign this form and return it to the form tutor, who will also sign and then add it to the 
student’s file.  
 

 I have read and understand the Home-School Agreement  
 I will aim to support the partnership between the school, student and parent/carer 

 
Signed: _________________________   (Parent/carer)     Print name: _____________________________ 
 
Signed: _________________________ (Student)       Form: ________  Print name: _____________________________ 
 
Signed: _________________________ (Staff member on behalf of the school) Print name: _____________________________ 
 
 
 



20 

 

Appendix 4 Acceptable use policy 
 
 

 

 
 
 

Saltburn Learning Campus 
Marske Mill Lane 

Saltburn by-the-sea TS12 1HJ 
Tel: 01287 621010 Fax: 01287 621011 

E-mail: slc@redcar-cleveland.govuk 

 
Head of School 
Mrs C Chadwick 

Executive Headteacher 
Mr P Eyre 

Head of School 
Miss L Wilkinson 

 
 
 
 

Saltburn Learning Campus Acceptable Use Policy 
Learner 

 
 
 
Learner Name: 
 
Form Group/Class: 
 
 
 
 
 
 
 
Learners using the campus computer system must read this agreement carefully.  The 
campus system includes a Learning Platform and email system. 
 
Following this please sign both copies, keep one for yourself and return to the second 
copy to the ICT Network Manager. 
 
 
 
 

Last Updated:  September 
2018 
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Disclaimer: 
The computer systems are owned by the campus and are made available to staff and 
learners to support and enhance education. 
 
Saltburn Learning Campus will endeavour, wherever possible, to provide a safe and 
secure environment for its users.  However please be aware that we cannot guarantee 
complete safety from inappropriate material.   The responsibility must lie with each 
individual to use ICT in a safe, sensible and responsible way. 
 
This agreement has been drawn up to protect all parties.  If you the learner fail to comply, 
or act in a way which may be deemed inappropriate or irresponsible, you the learner may 
lose access rights to the campus computers and further action may be taken. 
 

 

Learners using the campus computer system must read this 
agreement carefully 

 
 I will only access the PC network with the user name and password which I have been 

given.  I agree to keep this information secret. 
 I will not allow the use of my computer account by any other person. 
 I will not access other people’s files unless through shared work areas. 
 My use of the computers will not involve any activities which would be damaging to the 

campus or its reputation. 
 I will only send or receive materials or data, which is polite and responsible.  It must 

not break any law or regulation, be offensive, abusive, indecent or a form of 
harassment. * 

 I will report any unpleasant material or messages sent to me or accidentally accessed 
by me.  I understand my report would be confidential and would help protect everyone. 

 I understand that the campus may monitor my computer use, check any data held on 
the campus network at any time and may monitor the internet sites I visit. 

 I understand the campus reserves the rights to delete any files that may be held on its 
computer systems and also to recall my laptop at any time for a random check. 

 I will only use the campus computer network for campus work. 
 I will not use the computer systems to access anything inappropriate i.e. pornographic, 

racist, sexist or offensive material. * 
 I will not download anything via the Internet that may threaten the campus ICT 

systems. * 
 I must not attempt to install or run any software other than that provided by Saltburn 

Learning Campus. * 
 All computer use and www access should be appropriate to my school work. 
 If issued with a laptop computer, I agree to return it to campus as requested for 

housekeeping, checking and updates.  Laptops and other loaned equipment 
remains the property of Saltburn Learning Campus, where equipment is lost or 
damaged learners may incur the cost of this and in exceptional circumstances 
the campus reserves the right to request the equipment be returned. 

 I will change my password at least once a year.  I will be prompted to do this when I 
log onto a campus machine.  It is however good practice to change my password at 
least once a term. * 
Mobile phones, ipods, PDA’s and the current range of multimedia devices have 
the capacity to store, send and receive video footage, photographs and audio 
tracks.  Learners should be aware that storing inappropriate or offensive 
material on a device that is brought into campus creates the chance that other 
learners may view or listen to them.  Where a device is used inappropriately in 
campus, and is confiscated, the campus reserves the right to view/listen to such 
material when investigating serious incidents with up to 3 days to give us time 
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to investigate any such offensive maternal.  Action may be taken on the content 
of such material.  Learners should think very carefully before recording, sending 
or receiving anything that may cause offence to learners, their parents or 
teachers, or bringing such images into campus on their 
mobile/telephone/multimedia devices. * 
 

* This regulation or point is not applicable for younger learners (KS1) 
 
User Declaration 
I understand that if I do not keep to the AUP the trust in me has been broken and 
disciplinary action may be taken, with the probability that I will be denied access to some 
or all of Saltburn Learning Campus computer facilities, even if I need to use these for 
coursework or examination purposes. 
 

 
Acceptable Use Policy Agreement 
I have read and understood this policy and agree to abide by the rules of the Acceptable 
Use Policy. 

 
 
Learner Signature: 
 
Date: 
 
Parent/Carer Signature: 
 
 
Date: 
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Appendix 5 - The Use of Reasonable Minimum Force Policy 

 
INTRODUCTION: 
 
Guidance issued by the DfE in 2013 states:  
 
‘Schools can use reasonable force to:  
• remove disruptive children from the classroom where they have refused to follow an instruction 
to do so;  
• prevent a pupil behaving in a way that disrupts a school event or a school trip or visit;  
• prevent a pupil leaving the classroom where allowing the pupil to leave would risk their safety 
or lead to behaviour that disrupts the behaviour of others;  
• prevent a pupil from attacking a member of staff or another pupil, or to stop a fight in the 
playground; and  
• restrain a pupil at risk of harming themselves through physical outbursts.’  
 
(Use of Reasonable Force – Advice for Head teachers, staff and governing bodies – July 2013)  
 
The DfE issued detailed guidance in 2012 which was reviewed in July 2013. The Campus guidance 
below is based on the DfE guidance and must be followed by all staff. It is essential that you are 
aware that the Children’s Act 1989 which states: ‘positive handling should be used rarely and only 
to prevent a child from harming himself or others or from damaging property.  Force should not be 
used for any other purpose, nor simply to secure compliance with staff instruction.’   
 
OBJECTIVES: 
 
This policy aims to: 

o Maintain the safety of children and staff  
o Prevent serious breaches of Campus discipline 
o Prevent serious damage to property 

 
MINIMISING THE NEED TO USE FORCE: 
 
Although preventative measures will not always work there are a number of steps which all staff 
can use to help to reduce the likelihood that the power to use force will need to be exercised: 

o Developing the effective relationships with children that are central to good order 
o Creating a calm, orderly and supportive environment 
o Developing the social and emotional awareness of children to teach them how to manage 

conflict and strong feelings 
o Recognising that challenging behaviours are often foreseeable 
o De-escalating incidents if they do arise: communicating calmly with children, using non-

threatening verbal and body language and ensuring that the child can see a way out 
o Wherever practicable warning a child that force may have to be used before using it 
o Only using force when the risks involved in doing so are outweighed by the risks involved in 

not using force  
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DECIDING IF USE OF FORCE WOULD BE APPROPRIATE: 
 
Decisions on whether the precise circumstances of an incident justify the use of force must be 
reasonable. Typically such decisions need to be made quickly with little time for reflection. 
Nevertheless staff need to make the clearest possible judgements about: 

o The seriousness of the incident, assessed by the effect of the injury, damage or disorder 
which is likely to result if force is not used. The greater the potential for injury, damage or 
disorder, the more likely it is that using force may be justified 

o The chances of achieving the desired result by other means. The lower the probability of 
achieving the desired result by other means, the more likely it is that the use of force may 
be justified. 

o The relative risks associated with physical intervention compared with using other 
strategies. The smaller the risks associated with physical intervention compared with using 
other strategies, the more likely it is that the use of force may be justified. 

 .  
SALTBURN LEARNING CAMPUS GUIDANCE: 
 
1. The use of any form of physical contact with, or force on a child by a member of staff is 

fraught with both legal and professional hazards for that person, and should only be used: 
 when any other course of action would be deemed likely to fail 
 as a last resort where all other courses of action have failed 
 with the minimum degree of intrusion required to resolve the situation 

 
2. In such situations only reasonable minimum force must be used and only if: 

 The member of staff is acting to prevent serious injury to the student or others 
 The member of staff is acting to prevent serious damage to property 
 The member of staff is acting in self defence 

 
3. Staff should be absolutely clear in their minds that the situation is an emergency, with 

potential consequences of serious injury to one or more participants, or serious damage 
to property if immediate action is not taken 

 
4. Physical force should never be used to deal with disruptive children or as part of behaviour 

management, except in the extreme and particular circumstances outlined above 
 
5. Particular attention must be given to the age, understanding, difficulties or emotional 

state of the child involved 
 
6. The child should be warned quietly but clearly and firmly, of the likelihood of reasonable 

minimum force being used 
 

USING FORCE: 
 
The DfE guidance 2012 states: 
“’Reasonable in the circumstances’ means using no more force than is needed” 
“It is always unlawful to use force as a punishment” 
 
Before using force staff should wherever practicable tell the child to stop misbehaving and 
communicate in a calm measured manner throughout the incident. Staff should not give the 
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impression of acting out of anger or frustration, or to punish a child, and should make it clear that 
physical contact or restraint will stop as soon as it ceases to be necessary.  
 
The types of force used could include: 

o Passive physical contact resulting from standing between children or blocking a child’s path 
o Active physical contact such as: 
o Leading a child by the hand or arm 
o Ushering a child away by placing a hand in the centre of the back 
o In more extreme circumstances e.g. to prevent high or immediate risk of death or serious 

injury, using a more restrictive hold 
 
However: 

o Staff should make every effort to avoid acting in a way that might reasonably be expected 
to cause injury 

o Staff should always avoid touching or restraining a child in a way that could be interpreted 
as sexually inappropriate conduct  

 
SALTBURN LEARNING CAMPUS GUIDANCE: 
 
7.  Staff should not act in a way that might reasonably be expected to cause injury, (for 

example, in any way that could restrict breathing), so the least personally invasive method 
of reasonable minimum force should be employed 

 
8. Staff should always seek help immediately, and if possible have another member of staff 

present as a witness before taking action 
 
RECORDING AND REPORTING INCIDENTS: 
 
It is essential that where any degree of force has been used a proper record is kept. This will prevent 
misunderstanding or misinterpretation of an incident and provide a record for any future enquiry.  
In deciding whether an incident is significant and requires a written record the following points 
should be considered: 

o Did the incident cause injury or distress to a child or member of staff? 
o Even though there was no apparent injury or distress was the incident sufficiently serious in 

its own right to require a written record? Any use of a restrictive hold would fall into this 
category 

o Is a written record needed to be able to justify the use of force?  
o Is a record needed to help identify patterns in the child’s behaviour? 
o Were other agencies involved such as the police? 

 
SALTBURN LEARNING CAMPUS GUIDANCE: 
 
9. Details of the incident must be recorded on a copy of the attached form. A decision as to 

further action will be made by the Head of School in liaison with the Executive 
Headteacher if required 

 
POST INCIDENT SUPPORT: 
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For the protection of staff and children it is essential that the incident is followed through in detail. 
This will include consideration of whether it was appropriate to use force, whether the situation 
could have been avoided and what responsibility the child must take for the incident. It is also 
important that staff and child receive any necessary medical attention to ensure that there is clarity 
over what injuries if any were sustained.  
 
SALTBURN LEARNING CAMPUS GUIDANCE: 
 
10. All injuries must be recorded in accordance with Campus procedures.  
 
11. The child and member of staff should be given the opportunity to talk through the incident 

afterwards.   
 
12. The parent/guardian of the child must be informed of the incident as soon as possible. 
 
POWER TO SEARCH PUPILS WITHOUT CONSENT 
 
The 2012 guidance allows Head teachers and authorised staff to “use such force as is reasonable 
given the circumstances to conduct a search for the following prohibited items: 

 Knives and weapons 
 Alcohol 
 Illegal drugs 
 Stolen items 
 Tobacco and cigarette papers 
 Fireworks 
 Pornographic images 
 Any article that has been or is likely to be used to commit an offence, cause personal injury 

or damage to property” 
 
SALTBURN LEARNING CAMPUS GUIDANCE: 
 
13. Only the Executive Head teacher or Heads of School may carry out or authorise to be 

carried out such searches, and must do so in line with the DfE Guidance ‘Screening, 
searching and confiscation’  

 
COMPLAINTS AND ALLEGATIONS: 
 
The Education Act in no way removes the possibility of parental complaint, referral under Child 
Protection legislation or internal disciplinary action.  In fact it reaffirms the illegality of corporal 
punishment.  An action seen as ‘reasonable’ by the member of staff may be viewed very differently 
by the parent, with all the attendant problems.  It is therefore vital to follow the guidelines given, 
and use reasonable force only in the circumstances given in the bullet points 1 to 6 above. 
 
It is essential that the procedures for reporting and following through incidents are followed to 
ensure that full documentation is available to the Head of School and Executive Headteacher in the 
event that a complaint is made.  
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MONITORING AND REVIEW: 
 
The number of incidents where force is used will be monitored and each case considered for 
implications for staff training or review of guidance to children. This policy will be reviewed 
biennially or earlier should legislation change.   
 


